
 

Child Employment and Child Performance Licensing Policy 

Purpose: To outline the processes taken to assess applications for child employment permits and 

child performance licences under normal circumstances and at times of national or local 

emergency. 

Pathway A: Under normal circumstances: 

Under normal circumstances, the decision to issue child employment permits and child performance 

licences lies with the Senior Education Officer with responsibility for child employment and child 

performance licensing.  The decision to issue or reject an application will be made in accordance 

with relevant legislation, including the Children and Young Persons Act 1933, Part II of the Children 

and Young Persons Act 1963, The Children (Performances and Activities) (England) Regulations 2014  

and the South Gloucestershire Council Byelaws on the Employment of Children (1998) 

https://www.southglos.gov.uk/documents/cyp120072.pdf 

In assessing an application, the Senior Education Officer may request that the employer or applicant 

provide a copy of the risk assessment, to satisfy the local authority (LA) that appropriate measures 

are in place to ensure that the child’s welfare and education will not harmed by the undertaking the 

employment or performance and/or require the child to have a medical examination. 

 When considering an application for a child performance licence the LA may also request a report 

from the head teacher of the school the child attends, interview a proposed private teacher or 

interview the applicant, the child, the child’s parents or the proposed chaperone, if that is 

considered to be appropriate. 

A performance licence may be refused if the application is not received at least twenty-one days 

before the day on which the first performance or activity, for which the license is requested, is to 

take place. 

Where an application is approved, the child employment permit or child performance licence will be 

issued to the employer or applicant and the parent/carer. 

In the case of child performance licences, licence conditions may be imposed which the local 

authority considers necessary in order to ensure that— 

(a) the child is fit to take part in the performance or activity; 

(b) proper provision is made to secure the child’s health and kind treatment; and 

(c) proper provision is made to ensure that the child’s education will not suffer 

A copy of the child performance licence will be sent to the child’s school (where the performance 

will take place during school time) and the Local Authority in which the performance will take place.  

Additionally for child employment permits, a copy of the employment permit will be sent to the child 

and to the Local Authority in which the child resides or attends school. 

Refusal 

Where an application is rejected, the employer or applicant will be informed of the decision in 

writing. 

In the case of performance licences there is a right of appeal to a magistrates court against the 

refusal, revocation or variation, and against any condition under which a licence is granted or an 

approval is given (where the condition is not one that the local authority are required, under the 

legislation, to impose).  

https://www.southglos.gov.uk/documents/cyp120072.pdf


 

Revocation 

In the case of child employment permits, the LA has discretion to contact employers seeking 

information so that it can assess whether there are reasonable grounds to believe that  

(a) that the child is being unlawfully employed, or 

(b) that his health, welfare or ability to take advantage of his education are suffering or 

likely to suffer as a result of the employment.  

The LA may revoke the permit if they believe that this is the case.  The LA may revoke the licence or 

request that the employer agrees to review and update the existing risk assessment and agrees to 

undertake regular reviews of existing risk assessment, taking account of guidance from Public Health 

England and the government; any changes to the Risk Assessment must be discussed with and 

shared with the child employee and parent/carer and provided to the local authority.  The local 

authority will set the requirements of the employer in a letter.  

In the case of Street Trading, the LA has discretion to contact employers seeking information so that 

it can assess whether there are reasonable grounds to believe that the holder’s continued 

employment in street trading would be prejudicial to the health, welfare, or ability to take full 

advantage of his education, or if the holder: 

(a) is found guilty of any offence connected with the street trading; 

(b) commits any breach of these Byelaws or the terms of his street trader’s licence; 

(c) uses the licence as a means for begging, immorality or any other improper purpose; 

or 

(d) fails to notify the authority within one week of any change of address.  

If the local authority is satisfied of the above it may suspend or revoke the street trader’s licence. 

In the case of performance licences the LA has a responsibility to enforce the licensing requirements 

and may carry out inspections of the premises: 

• where rehearsals during the performance period are taking place; 

• where performances or activities are taking place; or 

• where the child is receiving their education 

in order to check that the licensing conditions are being met. 

 

Local authorities have powers to amend or revoke existing licences, including those issued by local 

authorities in Wales and education authorities in Scotland where the performance or activity to 

which the licence relates takes place within their area.   

Pathway B: In the event of a local or national emergency or in other exceptional circumstances: 

A Panel, comprising of the Strategic Lead for School Improvement and Commissioning, the Team 

Leader: Attendance, Exclusions and Licensing and Senior Education Officer: Attendance, Exclusions 

and Licensing, will be convened.  In the absence of one of the Panel members, that member will be 

replaced by another Senior Education Officer: Attendance, Exclusions and Licensing.  The Panel will 

meet initially on a weekly basis, dependent on need. 

The Panel will have the power to take the decision to revoke child employment permits and child 

performance licences if it is deemed that there are reasonable grounds to believe the child’s health, 

welfare or ability to take advantage of his education are suffering or likely to suffer as a result of the 

employment. This decision will be taken in line with the government and local guidance.  In the case 



 

of child performances which are taking place outside of South Gloucestershire, account will be taken 

of the guidance in the local area in which the performance is taking place. 

If a child employment permit or child performance licence is revoked, the employer or applicant will 

be informed of the decision and the reason for the decision, in writing, without delay.  At this time 

the child employment or the child’s performance must cease.  The employer or applicant will be 

advised of the process that they will need to follow if they wish the employment permit to be 

reinstated or performance to continue, requiring the employer or applicant to submit to the Panel a 

risk assessment which takes account of the government and/or local guidance at that time.  

Additionally, where the application is for a child employment permit, there is a requirement for a 

declaration to be signed by the employer, parent/carer and child, this is provided in line with 

guidance from Public Health.  The Key Questions for Employers will be available to assist employers. 

The Panel will meet on a weekly basis to consider applications from employers to have child 

employment permits reinstated or child performance licences re-issued.  Any new applications for 

child employment permits or child performance licences will also be considered. Applications will be 

assessed against the Checklist for Child Employment Risk Assessment or Checklist for Child 

Performance licence Risk Assessment, which will be provided in line with current guidance from 

Public Health. 

Where the Panel agrees that a child employment permit can be reinstated or a new permit issued, 

or that a child performance licence can be issued or re-issued, the employer or applicant will be 

informed of this, in writing.  

The panel may meet in response to restriction imposed by either local arrangements or national 

government in an emergency or in response to changes in government or local guidance, to consider 

if this impacts on existing child employment permits or child performance licences.  In the case of 

child employment permits, the Panel will write to employers seeking information so that it can 

assess whether there are reasonable grounds to believe that the health or welfare of the child is 

suffering or likely to suffer in the circumstances.  The LA may revoke the permit if they believe that 

this is the case.  The panel may revoke the licence or request that the employer agrees to review and 

update the existing risk assessment and agrees to undertake regular reviews of existing risk 

assessment, taking account of guidance from Public Health England and the government; any 

changes to the Risk Assessment must be discussed with and shared with the child employee and 

parent/carer and provided to the local authority.  The local authority will set out the requirements of 

the employer in a letter.  

For child performance licences if there are changes to government guidance prior to or during the 

performance(s), the panel will review any existing conditions and request the applicant to undertake 

a review of the existing risk assessment, taking account of government guidance. Any changes to the 

Risk Assessment must be discussed with and shared with the chaperone, parent/carer and 

(dependent on their age and understanding) the child and provided to the local authority for 

consideration.  The LA will consider amending licences and/or imposing additional conditions. 

Where the Panel agrees that a child employment permit cannot be reinstated or a new permit 

cannot be issued, or that a child performance licence cannot be issued or re-issued, the employer or 

applicant will be informed of this, in writing.   

Any applications for child employment permits that have been rejected by the Panel previously due 

to the government or local guidance at that time, will be reconsidered by the Panel on a 4-weekly 



 

basis.  The employer will be required to provide information to support that review and will be 

informed of the outcome in writing on each occasion.  

 

Following a national or local emergency: 

 

At such a time as the government or local restrictions come to an end, and it is deemed possible for 

child employment and child performances to resume in the normal way, the Panel will take the 

decision to return to the process outlined in Pathway A: Under normal circumstances.   

 

 

Appendices: 

A: LA checklist for child employment permit risk assessments 

B: LA checklist for child performance licence risk assessment 

C: Child employment declaration 

D: Key questions for employers 
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