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Equality Impact Assessment and Analysis 
 
Name of service/function or policy 
being assessed: 

South Gloucestershire Compact 

Date: February 2014 
 
Introduction 
1 The South Gloucestershire Compact is an agreement between the public sector 
and voluntary, community and social enterprise sector organisations in South 
Gloucestershire.  It sets out a way of working to strengthen the relationship between the 
sectors, for the benefit of residents and communities. 
 
2 The Compact was launched in South Gloucestershire in November 2004 in 
response to the government’s implementation of the National Compact in 1998.  The aim 
of the South Gloucestershire Compact was similar to the national compact and focused on 
further developing the strong relationships to improve the established ability of the sectors 
to work together.  It was subsequently revised in July 2010 when it was adopted by the 
South Gloucestershire Partnership. 
 
3 The Compact acknowledges that to serve the local community to the best of the 
sectors’ ability, all should work together as partners.  This means that all from the smallest 
community group to the largest public sector organisation have a part to play and a 
contribution to make in the supply of the best possible services and activities for the 
people and communities of South Gloucestershire. 
 
4 Successful implementation, adherence to and use of the local compact supports 
effective cross sector collaboration.  It gives advantages that are beneficial to each of the 
specific sectors, as well as to the wider community. 
 
5 By providing a framework for both sectors to follow it contributes to greater equality 
in the relationship between partners who may often vary in terms of size, sophistication 
and influence.  It strengthens collaboration, whilst respecting each others mutual rights as 
independent organisations. 
 
6 The Compact Implementation Group develops, manages and monitors the local 
compact and reports on progress to the South Gloucestershire Partnership.  It includes 
representatives from both the public sector and the voluntary, community and social 
enterprise sector in South Gloucestershire. 
 
7 However, the responsibility to uphold the Compact lies with the public and 
voluntary, community and social enterprise sector who have signed up to the commitments 
of the document; and the Council has a role to play in this. 
 
8 When formally adopted, the compact will be a cross Council policy document. 
 
Who will be affected by this proposal? 
9 Organisations operating in South Gloucestershire who have signed up to the South 
Gloucestershire Compact: 
Avon Fire and Rescue Service South Gloucestershire Council and Councillors 
Avon Local Councils Association South Gloucestershire Clinical Commissioning Group 
Avon and Somerset Police Town and Parish Council Forum 
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Voluntary, community and social enterprise sector 
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Key Features 
 
10 The following table outlines the sections where there is potential for adverse 
impact.  All other sections have been assessed to have little or no adverse impact. 
Feature  Equality issue 
Sign Up  Process for sign up to the compact must be 

accessible to enable equality groups to commit 
to the compact 
 

Shared 
responsibilities 

 This feature outlines reasonable expectations 
for partners, which promote the ethos of 
building fare and equal relationships.  There 
are no perceived adverse impacts. 
 

Consultation Public sector 
commitments 

Decisions relating to length of time for a 
consultation should be fair and accountable.  
Timescales should be proportional to the 
importance and relevance of the consultation 
to the sectors.  Reasons for shorter periods 
should be recorded by the Compact 
Implementation Group. 
 

 Public sector 
commitments 
 
Conclusion of a 
financial agreement 
 

Impact on beneficiaries taking into account the 
nine equality characteristics. 

 Voluntary, community 
and social enterprise 
commitments -  
Conclusion of a 
financial agreement 
 

Impact on beneficiaries taking into account of 
the nine equality characteristics. 

Achieving 
equality 

Public sector 
commitments -  
Tackling 
discrimination and 
advancing equality 

Little or no potential for discrimination or 
adverse impact and all opportunities to 
promote equality have been taken.  However, 
legal changes as and when they occur must be 
revised; responsibility of the Compact 
Implementation Group 
 

 Voluntary, community 
and social enterprise 
commitments -  
Tackling 
discrimination and 
advancing equality 

Little or no potential for discrimination or 
adverse impact and all opportunities to 
promote equality have been taken.  However, 
legal changes as and when they occur must be 
revised, responsibility of the Compact 
Implementation Group 

 
Consultation 
11 The Compact consultation was open for comments for a period of 16 weeks from 
the 7 November 2013 until 27 February 2014.  It was hosted by the council. 
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12 This consultation was launched at a dedicated and well attended voluntary, 
community and social enterprise sector event held at Turnberries in Thornbury. 
 
13 In total the council received twenty one responses to the survey; eleven responses 
using the on-line facility and ten via email.  The analysis of respondents reveals that 
sixteen were received from the public sector, four were from individual voluntary and 
community groups; and a joint response was put forward by South Gloucestershire CVS 
on behalf of event participants and other organisations. 
 
14 Of the four independent voluntary, community and social enterprise sector 
responses, three were from specific equality groups. 
Please see Appendix 1 for all comments received. 
 
15 A copy of the consultation information and questionnaire is available at 
https://consultations.southglos.gov.uk/consult.ti/SGcompact2013/consultationHome 
 
16 The following table summarises the consultation comments which have an 
equalities bearing and the proposed action. 
Consultation 
response 

Comment Action 

Page 14 
Achieving 
equality 
 

Under Achieving Equality: it is Section 149 of the 
Equality Act 2010, not Section 147. 
 

Accepted 

Q1 
How strongly 
do you agree 
or disagree 
with the 
commitments 
made in the 
shared 
responsibility 
code of good 
practice? 

It is important to promote the Compact with 
smaller groups to ensure the Compact 
commitments are upheld.  Within this promotion 
it is vital that small groups understand where to 
find out about the Compact and where to seek 
advice and support.  SGDEN will consider 
promoting the South Gloucestershire Compact 
on their website when it is introduced.  It is key 
that it is accessible to enable all equality 
organisations to use the Compact and to take 
into account the needs of these equally.  The 
group raised the needs of people with learning 
difficulties and proposed that SGDEN could 
work in partnership to ensure that publications 
were accessible. 
 

Compact Implementation 
Group will produce 
accessible guides and 
take up the opportunity as 
put forward. 

Q2 
How strongly 
do you agree 
or disagree 
with the 
public sector 
commitments 
made in the 
consultation 
code of good 
practice? 

I have been informed that there is no legal 
requirement to consult which I disagree with.  
This needs to be clarified.  Is housing signed up 
to the compact and if not why is this not the 
case? 
 
As a group whose members volunteer their time 
it is particularly important to have as much time 
as possible to enable us to co-ordinate our feed-
back.  Therefore, we strongly support the public 
sector commitment 5 - Provide adequate time 

Commitment maintained. 
 
Acknowledge need of 
accessible formats. 

https://consultations.southglos.gov.uk/consult.ti/SGcompact2013/consultationHome
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for responses.  The consultation period will be 
proportionate to the level of change; scale and 
impact on the voluntary; community and social 
enterprise sector; service users and 
communities.  The public sector will consult on 
large; complex; strategic and high impact 
consultations or those which span a holiday 
period of up to 12 weeks and for others a 
minimum of 4 weeks, as advised by the 
Compact Implementation Group. 
 
Strongly agree with using a range of 
communication and promotional methods.  
Please cut down on jargon and acronyms - 
maybe an advertising e mail or similar to 
network to the public to raise awareness and 
interest. 
 

Q4 
Planning -  
The public 
sector 
commitments 

As an organisation we strongly support 
commitment 2.  Offer contracts of three years or 
more where funding permits for service 
commissions in accordance with government 
guidelines; providing a clear explanation for 
shorter service commissions.  3. As a group we 
feel that contracts of three years or more 
facilitate sustainability of organisations and 
enable groups to plan work and co-ordinate 
budgets and fund raising activities to the benefit 
of their members clients. 
 
One must remember to put the residents first.  
They, after all, are the ones that have their 
council taxes increased year on year. 
 

Commitment maintained 

Q10 
The public 
sector 
commitments 

The public sector commitment which reads as:  
Promote the work and partnership working of 
equality groups in the voluntary; community and 
social enterprise sector and support partnership 
working.  We suggest changing to:  Support 
partnership working.  As an organisation we feel 
that it is the responsibility of organisations to 
promote themselves and the work they do. 
 
Funding for representation at groups given for 
interpreters/translators/lip speakers or for people 
whose 1st language is not English.  Awareness 
of groups. 

Commitment changed. 
 
Funding for access needs 
of clients must be 
included within the budget 
as put forward by the 
group.  The council also 
has a list of services 
which could be used by 
groups and an “Equality 
and Diversity 
Communications Toolkit” 
which can be shared. 
 

Q11 
The 
voluntary, 
community 

Life is full of discriminations in one way or 
another.  One does one’s best not to 
discriminate but it happens; and possibly always 
will in one way or another. 

Training need. Promotion 
of services available for 
people who feel they 
have been subjected to 
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and social 
enterprise 
sector 
commitments 

 discrimination or have   
experienced indirect 
discrimination. Raise with 
Equalities officer 

 
Outcome 
 
17 This Equality Impact Assessment was carried out in consideration of the revised 
South Gloucestershire Compact.  The results from the analysis have determined that the 
revisions applied do not have an adverse impact on equality.  The revised South 
Gloucestershire Compact supports the objective to give due regard to eliminate 
discrimination, advance equality of opportunity and foster good relationships. 
 
 
Actions Moving Forward 
 
 The Compact will be periodically reviewed by the Compact Implementation Group to 

ensure this standard is maintained. 
 The Compact Implementation Group will be tasked to provide accessible formats of the 

refreshed South Gloucestershire Compact. 


